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EQUALITY, DIVERSITY AND
INCLUSION AT RICH MIX

Our Equa”ty’ Diversity and Rich Mix Cultural Foundation was set up ‘to work We expect all tenants in our building to
| | . | d . | towards the elimination of racial discrimination’ adhere to a code of conduct to help us protect
_nC USI(_)n POIICY an action P ar_] (taken from the charity’s founding articles). everyone’s right to come to work with dignity
IS mor_lltored by the Bo_ard and 1S Striving for equality of opportunity is in our and without unacceptable behaviour.
coordinated by a working group DNA and plays out today by our platforming
made up of representatives from of marginalised voices, our non-judgemental

: attitude to culture in all its forms, our commitment
di erent departments aCloss to multi-disciplinary programmes, and our
the organisation. It sets out h()W work in the local community removing barriers

to creativity.

we will meet and exceed our
duties under the Equalities Act,
proactively recognising and
removing the barriers which

people from all backgrounds - .-

may face in engaging with the Rich MIX IS _ ° Equal treatment for all
organisation and our activities, committed to: ® Providing an environment
as well as contributing to a in which everyone is treated
more inclusive arts and cultural with dignity and respect.

sector for all. ,
®© Ensuring that everyone can

operate free from any type
of discrimination, harassment,
or victimisation.
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ENVIRONMENTAL o ; Bl
SUSTAINABILITY AT RICH MIX , ; |

We recognise that as a
community organisation, We want to:

and as individuals, we have e SAVE ENERGY by reviewing our

aresponsibility to change operations and working practices
our actions now so that we P gp

can have a cleaner, healthier e REDUCE WASTE by promoting
future in our neighbourhood best practices for recycling — we
and the world. are already zero-to-landfill and are
We therefore encourage and empower our 8|W8y5 |OOking at cleaner ways to
residents, audiences, partners, staff and reduce waste and energy usage
stakeholders to be vocal on how we can become

more sustainable as an organisation and in this © RAISE AWARENESS ofthe im pa ct
area of London, through our programme and - : . .

around the building. our organisation and individuals
We are currently reporting at 4 out of 5 with Julie’s have on the envi ronment, and
Bicycle’s yearly Green Tool and are at a Bronze for minimise the negative effects of
our Green Tourism Award, with the aim of reaching our activities by Working closely

5 out of 5 and a Gold award within the next year.

with our community.
















